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                     O
UR  COMMUNITY IMPACT

...�paid $2,163,234 in taxes

— Wesley Taylor, CEO

...� added two employed providers

...� made more than $1.8 million  
in capital improvements

...�� distributed a payroll of $20,429,257  
to nearly 300 employees

...� donated more than $7.4 million  
in services to those in need

Inviting the best possible providers into 
our community and supporting them is essential 
to ensuring access to high quality care. This 
year, we added providers in women’s health, and 
orthopedics and sports medicine.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet 
our community’s healthcare needs. This year’s 
investments included a new blood culture analyzer, 
a new tissue freezer for the OR and a new phone 
system.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2021, we...

Our role as a leading provider of healthcare and economic support for our neighbors is driven by 
our mission of Making Communities Healthier®. We are privileged to call this vital community home 
and proud to be part of a national diversified healthcare delivery network that allows us to continue 
to enhance how we care for those we serve. 

The support of LifePoint Health and community partners like you help us to advance our 
mission and create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Thank you.



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care).......$7,459,887  

Community benefit programs.....................$437,460
Financial contributions.......................$83,310  
Professional development...............$102,194  
Tuition reimbursement.......................$79,255  
Physician recruitment.......................$172,701  

Taxes paid...................................................$2,163,234
Property and other taxes.................$655,418  
Provider taxes...................................$311,530   
Payroll taxes...................................$1,125,349  
Local sales taxes.................................$19,749
State sales taxes.................................$51,188

S P O N S O R S H I P S 
A N D  D O N AT I O N S

It was our pleasure to be able to support 
the following activities and organizations 
during the past year:

 �Angel Dash 
 �Ashley Valley Farmer’s Market 
 �Ashley Valley Food Pantry 
 �Broadway in the Basin 
 �Dinah “Soar” Days Balloon Festival 
 �Dinosaur Round-Up Rodeo 
 �Dinosaurland Summer Day Trips 
 �Holly Days/Ashley Regional Christmas 

Charity Village 
 �Hotel Vernal Haunt 
 �Keeping Love in Communities (KLiC) 
 �Mayor’s Walk 
 �Paddlefest 
 �Passport to Summer 
 �Uintah Basin Orchestra and Chorus
 �Uintah Basin Technical College 
 �Uintah High School Athletics 
 �Uintah High School U’ettes 
 �Utah State University 
 �Vernal Area Chamber of Commerce 
 �Vernal ROCKS 

2021 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and support 
of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments include facility 
expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. All references to 
“LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Ashley Regional Medical Center is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000 
dedicated employees, 63 community hospital campuses, 32 rehabilitation and behavioral health hospitals and 170 additional sites of care, including acute rehabilitation units, 
outpatient centers and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.

2021 TOTAL:  $10,060,581

OFFICERS 

Allen Parker, Chairman 
Vernal City Planning and Development

Mark Foley, Vice Chairman 
Local Businessman

Wes Taylor, Secretary 
CEO, Ashley Regional Medical Center

MEMBERS 

Ken Bassett 
Community Member 

Thomas Buchanan, MD 
Chief of Staff

Alexis Driggs, MD 
Chief of Staff Elect

Terri Rimer, RN 
Community Member


