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Ashley Regional Medical Center is driven by our mission of making communities
healthier.® We are dedicated to providing high-quality care close to home and
investing in our region’s overall well-being. Our teams are committed to embodying
our core values and improving the health of all those we serve. We feel privileged
to be part of this community, and we take seriously the role we play in providing
compassionate, accessible care to patients and their families.

With the support of Lifepoint Health and community partners like you, we continue
to advance our mission and create places where people choose to come for
healthcare, physicians and providers want to practice and employees want to work.

We look forward to further enhancing how we serve our neighbors today and for Alan Olive, CEO
generations to come. Thank you.

2023 Community Benefits

Inviting the best possible providers into our community and

Added 38 employed and supporting them is essential to ensuring access to high-
ind dent id quality care. This year, we added providers in telemedicine,
Independent providers internal medicine, podiatry and StepOne Services.

By continually investing in our facilities, we're helping to
Made more than $954,000 ensure that we continue to meet our community’s healthcare
q q . needs. This year’s investments included a Giraffe Omnibed
in capltal 'mprovements Care Station for OB, a new Avance Anesthesia system for
surgery and a thyroid chemical analyzer that allows us to
offer new procedures in our OR for ENT cases.

Distributed a payroll of $23,360,402

to approximately 300 employees We strive to create an environment where talent is

recognized, job satisfaction is valued and our employees
can effectively use their skills to provide high-quality
care and services.

Donated nearly $6.2 million
in services to those in need

Delivering care to all of our neighbors, regardless of their
ability to pay, is foundational to our mission and our
commitment to our community.

. . We are proud to be a leader in our region, and our
Paid $2,51 4,238 in taxes dedication to ensuring fiscal responsibility extends both
to our hospital and to our community.



https://www.ashleyregional.com/
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Economic Impact

Charity and other $6,191,074

uncompensated care
(includes charity care, uninsured
discounts and uncompensated care)

Community benefit programs $446,974
Financial and in-kind contributions $145,896
Professional development $104,067
Tuition reimbursement $61,437
Physician recruitment $135,575
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Taxes paid $2,514,238
Property and other taxes $508,846
Provider taxes $541,782
Payroll taxes $1,313,592
Sales taxes $150,018

2023 Total

cional (S $9.152,287

ARMC team members attended the annual ARMC Community BBQ.

Sponsorships and Donations 2023 Board of Trustees
It was our pleasure to be able to support the OFFICERS MEMBERS

following activities and organizations during Allen Parker Chair Tony Benjamin

the past year: Community Development HR Director, Community Member

ARMC Annual Community BBQ Uintah Basin Orchestra Professional Nolan Brooksby, DO

DinahSOAR Days and Chorus Ken Bassett, Vice Chair Chief of Staff Elect
Dinosaur Roundup Rodeo Uintah Basin Technical College Community Member

Freedom Fest Uintah County Travel & Tourism Wade Butaud, MD
Friends Against Family Violence Uintah High School Alan Olive, Secretary Chief of Staff

Holly Days/ARMC Christmas Union High School Athletics CEQ, Ashley Regional Medical

Charity Village Utah State University Center Mark Foley

Lapoint Corn Maze Vernal Area Chamber of Local Business Qwner
Mayor's Walk . Commerce ’ Lori Haslem

Trees for Charity Vernal Farmer’s Market Position with Utah Government,
TriCounty Health Department Community Member
Tower Rock Run

Uintah Basin Energy Summit
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Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment

costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor
lifepoint Health costs. Capital investments include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and

routine facility upkeep and maintenance. All references to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint

Great care lives here gealthlne:
Our hospital is part of Lifepoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the
healthcare continuum. Driven by a mission of making communities healthier®, the company has a growing diversified healthcare delivery network comprised of over
50,000 dedicated employees, 60 community hospital campuses, 41 rehabilitation hospitals, 23 behavioral health hospitals and over 250 additional sites of care,
including acute rehabilitation units, outpatient centers and post-acute care facilities. More information about Lifepoint can be found at LifepointHealth.net.



http://LifepointHealth.net

