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Ashley Regional Medical Center is committed to providing high-quality care close
to home, further enhancing and expanding our services, and making the right
investments to promote and protect the health of our region. We take seriously our
responsibility to advance our mission of making communities healthier® and support
our community as a vital economic engine. Our dedicated team is committed to
going above and beyond to meet the needs of those we serve — both inside and
outside our hospital walls. With support from Lifepoint Health and community
partners, like you, we continue to make a positive difference together and create
places where people choose to come for healthcare, physicians and providers want

to practice and employees want to work. Thank you. Wes Taylor, CEO

2022 Community Benefits

Inviting the best possible providers into our community
and supporting them is essential to ensuring access

to high-quality care. This year, we added providers in
emergency care, pediatrics and general surgery, as well as
telemedicine providers in TeleNICU, and TeleNeurology.

Added 56 on-site employed
and independent providers

By continually investing in our facilities, we're helping

to ensure that we continue to meet our community’s
!Vlade .mm:e than $845'000 healthcare needs. This year’s investments included a new
in capital improvements orthopedic surgical robot, the new Arthrex video platform

for advanced visualization capabilities in the OR and
MoticEasyScan digital pathology equipment.

. . We strive to create an environment where talent is
Distributed a payroll of $22,583,400 recognized, job satisfaction is valued and our employees

to near|y 300 emp|oyees can effectively use their skills to provide high-quality
care and service.

Delivering care to all of our neighbors, regardless of their
ability to pay, is foundational to our mission and our

Donated nearly $6.5 million
in services to those in need commitment to our community.

We are proud to be a leader in our region, and our

Paid $2,560,993 in taxes dedication to ensuring fiscal responsibility extends both
to our hospital and to our community.
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Economic Impact

Charity and other $6,497,097

uncompensated care
(includes charity care, uninsured
discounts and uncompensated care)

Community benefit programs $385,213
Financial contributions $132,727
Professional development $121,636
Tuition reimbursement 315,140
Physician recruitment $115,710

Taxes paid $2,560,993
Property and other taxes $551,279
Provider taxes $423,129
Payroll taxes 81,288,555
Sales taxes $298,030

The ARMC team held their Christmas .Ch:ar.ity Village o 2 0 22 TOta |

in partnership with Holly Days. $ 9 ) 443 ) 3 0 3

Sponsorships and Donations

It was our pleasure to be able to support the following
activities and organizations during the past year:

2022 Board of Trustees
Angel Dash

Ashley Valley Food Pantry OFFICERS Virginia Ewell, RN

Broadway in the Basin ) Patient and Family Advisory Board
Dinah “Soar” Days Balloon Festival Allen Parker, Chairman Leader

D?nosaur Round-Up Rodeo . Vernal City Planning and Eileen Joyce, MD

Dinosaurland Summer Day Trips Development Vice Chief of Staff

Friends Against Family Violence Mark Foley, Vice Chair
Holly Days/Ashley Regional Christmas Charity Village Local Businessman
Hotel Vernal Haunt

Keeping Love in Communities (KLiC) MEMBERS Terri Rimer, RN
Mayor’s Walk Community Member

Passport to Summer gen Bassg ttM b Wes Taylor, CEO
Uintah Basin Orchestra and Chorus ommunity Member Ashley Regional Medical Center
Uintah Basin Technical College Sharon Connelly

Uintah High School Athletics Community Member

Utah State University Alexis Driggs, MD

Utah State University — Extension Chief of Staff

Vernal Area Chamber of Commerce

Emily Pedersen
Community Member

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensa!ed care. Physician recruitment costs include recruitment costs and support

of new physlclans initial practlce | |n the Payroll ludes consoli d salaries, wages, benefits and contract labor costs. Capital investments include

o S facility 1S, I information technology additions/updates and routine facility upkeep and maintenance. All references
llfep0|nt Health to “Lifepoint,’ Llfepoln! Heal!h orthe Company used in this release refer to subsidiaries of Lifepoint Health, Inc.
Great care |ives here Ashley Regional Medical Center is part of Lifepoint Health®, a Ieadmg healthcare provider that serves patients, clinicians, communities and partner organizations across the
healthcare continuum. Driven by a mission of making , the p has a growmg diversified healthcare delivery network comprised of more than 50,000
dedicated employees, 62 community hospital campuses, more than 50 ilitation and behavioral health hospitals and more than 200 additional sites of care, including managed

acute rehabilitation units, outpatient centers and post-acute care facilities. For more information about the company, visit www.LifepointHealth.net.



